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This Agreement made on the 20th day of September 200 1, between the 
CITY OF WATERVWET, NEW YORK, hereinafter referred to as the "CITY' and the 
WATERWET POLICE BENEVOLENT ASSOCIATION, hereinafter referred to as the 
"ASSOCIATION. 
WHEREAS, the parties desire to maintain harmonious relations and to work 
together for the improvement of the public safety and further desire to establish wage 
scales, standards and conditions of employment, and to provide for collective 
bargaining, all in accordance with the Public Employees' Fair Employment Act of 1961 
and as thereafter amended. 
NOW, THEREFORE, in consideration of the mutual covenants and agreements 
hereinafter contained, the CITY and the ASSOCIATION, acting through their duly 
authorized representatives, hereby agree that the fobwing terms and provisions shall 
govern and be in force and effect during and throughout the effective date of this 
Agreement and until such time as this Agreement shall be amended in writing or 
superseded by another written Agreement. 
ARTICLE I - PURPOSE AND INTENT 
1. The general purpose of this Agreement is to set forth terms and conditions of 
employment and to promote orderly and peaceful labor relations for the mutual 
interest of the CITY OF WATERVLSET in its capacity as an employer, the POLICE 
DEPARTMENT EMPLOYEES AND ASSOCIATION, and the PEOPLE OF THE CITY OF 
WATERWET, in accord with the intent of the Public Employees Fair Employment Act 
of 1967, as amended. 
The parties recognize that the interest of the community and the job security for 
the employees depend on the CITYS success in establishing proper services to the 
comunity. To these ends, the CITY and the ASSOCIATION encourage to the fullest 
degree friendly and cooperative relations at all levels and among all Police 
Department employees. 
2. The CITY recognizes the ASSOCIATION as the exclusive collective negotiating 
agent for all members of the Police Department of the City of Watenrliet, New York. 
See Sections 204 (1) of the Public Employees Fair Employment Law (Taylor Law). 
The CITY does extend to the ASSOCIATION representing such unit of employees 
the following rights: 
(a) To represent the employees in negotiations and in the settlement of 
grievances (Section 203 and 208 [A]); 
(b) To membership dues deduction, upon presentation of dues deduction 
authorization forms signed by the individual employees (Section 208 PI); 
(c) To unchallenged representation status (Section 208 [2 ] ) .  
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3. The CITY recognizes the obligation of employees who are, or hereafter become, 
members of the bargaining unit to pay dues to said ASSOCIATION, and the CITY 
agrees to deduct such dues from the wages of all ASSOCIATION members who appear 
on the payroll of the CITY and to forward such dues, together with a list of such 
employees for whom such deductions are made, to the ASSOCIATION Treasurer. The 
CITY is Wle to deduct, forward and report such deductions only for those employees 
represented by the ASSOCIATION, who have filed written authorization therefor with 
the CITY. 
.SALARY STRUCTURE 
Beginning Patrolman 
1 year-less than 2 years 
2 years-less than 4 years 
4 years-less than 6 years 
6 years and over 
Sergeant 
Lieutenant 
2. In a case where a member resigns, but is reinstated pursuant to the Civil Senrice 
Law within one (1) year of his resignation, time served prior to his resignation shall be 
considered in computing his term of service. Period of resignation shall not be 
considered in computing term of service. 
3. LONGEVITY - The parties further agree upon a Longevity Plan whereby each 
member shall receive, in addition to the above itemized base salary schedule, an 
additional $100.00 annually for each year of senrice, commencing upon the member's 
fifth (5) anniversary date. 
4. SHIFT DIFFERENTIAL - In addition to the foregoing, and based thereon, 
employees whose regular tour of duty commences at 4:00 P.M. and terminates at 12:OO 
Midnight, will be paid an additional 1.6 percent of the base pay for said employee as 
shift differential; and, an employee whose regular tour of duty commences at 12:OO 
Midnight and terminates at 8:00 A.M. will be paid an additional 2.4 percent of the base 
pay for said employee as Shift Differential. 
Any employee whose regular assignment may require him to work between 4:00 
P.M. and 8:00 AM., although not necessarily on the tours above specified, shall receive 
a shift differential based upon an adjustment of the above amounts. 
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5. OVERTIME PAY - All members will be entitled to overtime pay at the rate of 
time and one-half for all hours worked in excess of forty (40) hours in any five day work 
week, including, but not limited to, time spent in required appearances before 
Criminal Courts, Grand Juries and administrative agencies. 
A minimum payment of two (2) hours overtime wiIl be made where a Police 
Officer is required to appear in court, in connection with his official duties. 
On each recall over the normal work week, a minimum of four (4) hours 
overtime pay wiIl be guaranteed providing the recall is at the request of a superior 
officer. 
For the purpose of this article, a recall occurs when an employee who has been 
relieved from duty and is on "off day" status, for any reason, is recaIled to duty. 
6. COMPENSATORY TIME - Employees will have the option of choosing 
compensation for overtime hours worked either as payment at time-and-a-half of their 
hourly rate or as compensatory time at time-and-a-half of the hours worked. 
Compensatory Time shall be administered by the Chief of Police or his designee 
and a record of accrual and use of Compensatory Time shall be  maintained. 
The employee shall notify the CITY in writing at the time the Compensatory Time 
is earned, that said overtime is to be added to his Compensatory Time accruals. 
U s e  of Compensatory Time will be determined by the Chief of Police, or his 
designee, and will be integrated into the existing Leave Time Program; except that 
Compensatory Time may be granted without advanced notification. It is agreed that 
use of Compensatory Time wil l  not be allowed if said leave causes an overtime 
situation. 
Use of Compensatory Time accruals will be  made utilizing Comp Time from the 
least recent accruals to the most recent accruals. 
The maximum amount of Accrued Compensatory Time allowed is 240 hours. 
On or before November 1st of each year, an employee may request, in writing, 
payment for Compensatory Time accruals. Payment will be made on the second pay 
date in December at the rate at which it was earned. A maximum of eighty (80) hours 
will be paid. 
Use of Compensatory Time shall be in minimum units of one (1) hour. 
Approved Compensatory Time is find. 
Upon the termination, retirement or death of any employee, the balance of 
accrued Compensatory Time will be paid by the CITY at the hourly rate at which it was 
earned. 
7. HOIJDAYS - Members of the bargaining unit shall be entitled to Compensatory 
Time off for each of the following Holidays, whether worked or not: 
1. New Year's Day 1. Labor Day 
2. Martin Luther King Day 8. Columbus Day 
3. Lincoln's Birthday 9. Election Day 
4. Washington's Birthday 18. Thanksqving Day 
5. Easter Sunday 1 1. Christmas Day 
6. Independence Day 
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At the option of the individual member, the monetary value of accrued, but 
unused compensatory holiday time off, shall be paid in a lump sum on the first pay 
period in December. 
Holidays are earned on the first day of each month on an annual basis. Non- 
veterans - 11 days / veterans - 13 days. To grant a holiday off requires one (1) week 
notice on a request form and forwarded to the Police Chiefs office for approval. If the 
Holiday request does not cause overtime, then the Holiday may be requested up to 24 
hours prior to the day off. If an emergency exists, the S u p e ~ s o r  on any shift will be 
allowed to grant a Holiday off if; first, the individual has no Personal Leave time left; 
and secondly, he does have accumulated Holiday time off available. 
Advance notice is required during October for Holidays to be used in November and 
December. 
Accumulation of up to five (5) Holidays is allowed to be used in a lump sum, 
provided no overtime expense results. Approved Holiday Leave is final. At retirement 
the holiday is the actual day of observance. 
8. V E T E W S  DAY -Compensatory time off for Veterans Day and Memorial Day 
shall be given only to members of the bargaining unit who are veterans, as defined by 
the Laws of the State of New York, and such time off shall be governed by the 
appropriate provisions of the Laws of the State of New York. At the option of the 
individual member, the monetary value of accrued but unused compensatory holiday 
time off, shall be paid in a lump sum on the first pay day in December. 
9. SICK LEAVE - Sick Leave shall be given to members of the bargaining unit in 
accordance with the provisions of heretofore adopted Local Law No. 1 - 1912 of the 
CITY. 
A member who retires after accumulating the necessary time in service for 
normal retirement or by reason of disability shall receive payment for accumulated 
unused Sick Leave, if any, based upon his salary or rate of pay as of the effective date 
of his retirement, pursuant to said Local Law No. 1 - 1972. (copy of which is affixed 
hereto and becomes a part hereof) 
10. ACCRUED SICK LEAVE USE FOR FAMILY ILGNESS - Use of accrued Sick 
Leave is permitted when a family member of an officer is incapacitated due to illness 
or disability and the officer is needed to provide care for that family member. A family 
member is defined as a parent, spouse, child, or other family member residing in the 
ofEcer1s household. Family Ieave is permitted up to twelve day (12) of accrued time per 
year. The Chief of Police will administer Family Leave and each calendar year shall 
provide to the PBA a summary of Family Leave use by each officer. 
11. MONETARY VKLrUE: PAID TO BENEFICIARY - Pursuant to Local Law No. 1 - 
1972, in the event a member of the bargaining unit dies while in the employment of the 
CITY, the monetary value of accrued but unused Holiday Time off and Vacation Time 
off shall be paid to the beneficiary designated by the employee for retirement 
purposes. 
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12. OUT-OF-TITUE PAY - Any member assigned by competent authority to perfom 
duties "out-of-title" in a rank higher than his permanent rank shall be compensated 
therefor, quarterly, on a per diem basis, based on a forty (40) hour week, which shall 
reflect the differential between his regular pay and the pay which would be received 
in a higher job title. 
13. BEREAVEMENT PAY - Members of the bargaining unit shall be entitled to four 
(4) consecutive calendar days off, without loss of pay, due to the death of a member's 
immediate family, commencing with the day of death. An officer scheduled to the 
midnight shift shall not be required to report to work the shift immediately following 
the funeral. For the purposes of this Agreement, a member's immediate family shall 
include: spouse; natural, foster or step-parent; natural foster or step-child; brother or 
sister; father-in-law or mother-in-law; or any blood relative residing in the member's 
household. 
One working day, which shall be the day of the funeral, or in the case of the 
afternoon platoon, the officer shall have the option of the day of the wake or funeral, 
shall be granted to each member of the bargaining unit for the death of a brother-in- 
law, sister-in-law, or blood relative other than specified above. Payment of said 
Bereavement Leave is granted only if such Bereavement Leave falls on scheduled work 
days up to and not to exceed four (4) days to the date of interment. 
14. PERSONAL LEAVE - Members of the bargaining unit shall be entitled to an 
additional three (3) calendar days off, with pay, for Personal Leave in each year of this 
Agreement. Commencing in 2002 four (4) personal leave days shall be granted. 
Personal Leave shall be prorated the first and last year of employment. Personal 
Leave shall be rounded upward. 
Personal Leave days may not be accumulated from year to year and shall not be 
included in the monetary payment for unused holiday time off or vacation time off. 
14A. VACATION LEAVE 
VACATIONS - Each member of the bargaining unit who shall have completed 
one (1) year of satisfactory senrice &all be entitled to receive ten (10) working days 
vacation a year with pay. Further, each member who shall have completed two (2) 
years of satisfactory senrice shall be entitled to an additional five (5) working days 
vacation with pay for a total of fifteen (15) working days paid vacation. Each member 
who shall have completed eleven (1 1) years of satisfactory senrice shall be entitled to 
an additional five (5) working days vacation with pay for a total of twenty (20) working 
days paid vacation. Starting in the year 2002, on the ISfh year anniversary, one day of 
vacation per year shall be granted to a maximum of 25 working days. 
It is agreed that the period from January I to December 3 1 in each year shall 
constitute the vacation period. 
VACATION PRIORITY - A separate list will be dram for Supervisors by rank and 
seniority on their respedive W s .  A separate list will be drawn by Patrolmen in order 
of seniority on their respective M s .  Selection of a minimum of two (2) weeks 
Vacation will be forwarded to the administrative office by each member of January 
3 1st. If any individual refuses or neglects to pick, he will be assigned a two (2) week 
period. 
Collective Bargaining Agreement 2001 -2003 Page 7 
No two Supervisors will be allotted the same vacation period on the same shift. 
No two Patrolmen will be allotted the same vacation period on the same shift. 
PRIME VACATION TIME voiU commence on the Sunday within the Memorial Day 
weekend through Labor Day weekend Saturday in September. No more than three (3) 
weeks will be allowed per man during prime time. 
If an individual selects less than his maximum annual allotted vacation time 
above the minimum two (2) weeks on the first pick, picks thereafter will be entertained 
at random by any member, and not necessarily by seniority. No Vacation Leave will 
be  allowed dnring P.B.A. convention week. 
VACATION PICK OUTSIDE PRIME TIME - An individual will be allowed to select 
Vacation Leave in multiples of one-half to five days with twenty-four (24) hour advance 
notice, providing overtime would not be required to fill the vacancy. 
EMERGENCY USE OF VACATION TIME - If any emergency exists, an individual 
shall call in as soon as possible and request a vacation leave day through any Shift 
Supervisor regardless of overtime consequences. However, if the individual had 
Personal Leave available, the individual would be required to use it in lieu of a 
Vacation Leave day. 
CARRYOVER OF VACATION TIME - An individual Officer is limited to one (1) 
week carryover. Canyover occurs on the anniversary date of employment and is the 
numerical difference between Vacation Leave time earned and Vacation Time used 
between anniversary dates of employment. A specific exemption to the above applies 
to the first, second, twelfth and fifteenth through nineteenth anniversaries of 
employment. On these three dates, a systematic canyover will occur because of 
changes in rates of Vacation Time accrudls in the second and tweIffh year, and because 
no vacation is permitted during the first year of employment. 
Usage of carryover time must be requested and approved. The usage of 
carryover time must be requested in writing and is subject to approval by the Police 
Chief. 
Possible advance of Vacation Leave of a maximum of two (2) weeks after prime 
time could be taken for good reason, if approved by the Police Chief and the General 
Manager. 
If previously assigned Vacation time becomes available through promotion, 
retirement, etc., that time may be requested by any individual who has an uncommitted 
period of at least a week. Seniority within an affected shift applies. 
14B. PERSONAL U A V E  shall be wanted without requiring a reason therefor. Said 
leave shall be approved by the Supervisor on duty. A Police Officer who knows he will 
require Personal Leave at some future date should give the Supervisor the earliest 
possible notice of his intention. S u p e ~ s o r s  who desire Personal Leave will now the 
Police Chief. In an emergency, the Supenrisor may notlfy the Duty Sergeant, who, in 
turn, will notify the Police Chief to request instructions for obtaining a replacement 
supervisor. 
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Administration of contract provisions pertaining to Vacation Leave, Personal 
Leave and Holiday Leave. All leave requires a written request and written approval, 
except Personal Leave. 
15. POLICE COLLEGE INCENTIVE PROGRBM - Whereas the City of Watervliet 
is desirous of fostering and encouraging the professiondlization of its law enforcement 
component, and recognizing the value of education of Police Officers and Patrolmen 
beyond basic police requirements, and the need to provide an incentive for Police 
Officers and Patrolmen to encourage them to strive to attain and Associate Applied 
Science Degree and/or a Baccalaureate Degree, the City agrees to continue in the 
Watenrliet Police Department a "Police College Incentive Program" during the term 
of this Agreement which said program shall be as follows: 
A. This "Police College Incentive Program" shall pay an additional 
$5.00 per year for each credit hour earned to any Police Officer or 
Patrolman who attends an accredited college or institution for the 
purpose of attaining an Associate Applied Science Degree requiring s~xty 
(60) credits up to a d m u m  of $600.00 per year andlor a BSBA Degree 
requiring one hundred twenty (120) credits up to a maximum of $1,200.00 
per year. 
Additionally, upon receiving an Associate Applied Science Degree or a BS/BA 
Degree in conformance with the provisions of Paragraph #15 of Article 11, Officers shall 
be  entitled to yearly payments of $800.00 and $1,200.00, respectively. 
B. Before any Police Officer or Patrolman who wishes to receive this 
pay incentive enrolls in any college courses, he must submit to the Chief 
of Police, or the Chiefs designee, a list of those courses he wishes to take. 
As an alternative to individual submissions, a sequence of courses may 
be submitted on a college letterhead. The Chief of Police, or his 
designee, for the purpose of this incentive program, shall determine 
those specific courses which are beneficial or applicable to the Police 
profession and which may qualify for the additional pay. 
C. Once the course, or courses as above approved, has been 
completed and the Of6cer or Patrolman has maintained a "C" average in 
said course, and has presented such proof or certification as may be 
necessary to the Chief, or his designee, to verify the completion of said 
course as above mentioned, then, and in that event, the Officer shall be 
eligible to receive the aforementioned $5.00 per year per credit hour 
thus attained. 
D. The computation for said credits shall be made in January of each 
and every year during the term of this Agreement. Any courses 
completed after the last day of January shall be computed and paid for the 
following year, and there shall be no proration of payments for credits 
earned subsequent to the last day of January as aforementioned. 
Collective Bargaining Agreement 200 1-2003 Page 9 
E. After computation has been made in January, the applicable 
monetary payment for the successfully completed courses and/or 
degrees shall be added, weekly, to the individual member's salary. All 
such payments shall be retroactive to January 1st of said year and shall be 
included in said member's annual salary for the purposes of retirement, 
overtime, etc. 
A. The wage or salary scales for members of the bargaining unit are set 
forth in Article 11, Section 1, of this Agreement. 
B. Member's "per diem rate of pay" shall be determined by dividing the 
member's annual salary by 260. 
C. A member's "hourly rate of pay" shall be determined by dividing the 
member's annual salary by 2080. 
D. To determine a member's annual salary, longevity, if any, shifl 
differential, if any, Police Incentive Program payments, if any, shall be 
added to the member's base salary as itemized in Article 11, Section 1, of 
this Agreement. 
17A. HOSPITALSZATION ANI3 MEDICAL INSURANCE - The present Health 
Insurance coverage shall continue in force. Current health insurance options include: 
the Empire Plan and the Capital District Physician Health Plan (CDPHP). The City shall 
continue to pay one hundred percent (100%) of the cost for each member of the 
bargaining unit who was employed prior to January 1, 1997. Any member of the 
bargaining unit hired on or after January 1, 1991 shall pay twenty five percent (25%) 
of their health insurance cost through payroll deduction for the first seven (7) years of 
employment. 
17B. HEALTH INSULUZ;NCE BUY-OUT - Before the beginning of each calendar year, 
an employee may elect to discontinue Family Health Insurance Coverage for said year 
and elect to be covered under his spouse's Health Insnrance Coverage. If the 
employee chooses to participate in the Health Insurance Buy-Out Program, the 
following will occur: 
On the day before December 7th of each year, the employee will receive a 
payment equal to 40% of the cost of the Health Insurance Program in a lump sum 
payment. 
The employee will have the option of reactivating his Health Insurance coverage 
for the forthcoming year by nohfying the City, in writing, on or before September 15th 
of each year. The reactivation will begin on January 1 st. 
If the Health Insurance of the employee's spouse terminates or fails to cover the 
employee for any reason during a year in which the employee elects to participate in 
the Health Insurance Buy-Out Program, the employee will n o w  the City immediately 
and the City wil l  reactivate the employee's City Health Insurance coverage. Health 
Insurance Buy-Out payment will be made on a prorated basis in December. 
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18A. IJFE INSURANCE - The City shall pay the full cost of the premium for a $10,000. 
policy for each member of the bargaining unit in good standing. 
18B. DISaBfLITP INSURENCE - The City shall provide payroll deduction services 
for the members of the bargaining unit for non duty related disability insurance. 
Deductions shall be made on a weekly basis and deposited with the President of the 
PBA in a manner similar to the union dues deduction. I£ the PBA makes a demand at any 
time that the City bear some or all of the costs of the PBA's Disability Insurance costs, 
then this provision regarding disability insurance will be terminated and null and void. 
18C. DEFERRED COMPENSATION PLAN - Members of the bargaining unit are 
hereby permitted to participate in the deferred compensation plan (PEBSCO) currently 
active. 
19. HOLD E A R M L E S S  CLBUSE - The City wil l  indemnify and hold harmless a 
member of the bargaining unit against claims resulting from or arising out of the 
performance of Police duties by said member while on or off his normal tour of duty. 
20. RETIREMENT - The City shall continue to enroll and maintain members of the 
bargaining unit in that Retirement Plan administered by the New York State 
Policemen's and Firemen's Retirement System described as the non-contribrrt ory one- 
half pay after twenty-five (25) years pursuant to the provisions of Section 384 of the 
Retirement and Social Security Law (and Section 375-C therefor) and other appropriate 
statutes in such cases made and provided for. 
Effective January 1, 1989, the employer shall offer employees the option of 
participation in Section 384-D ("20 Year") Pension Program. 
The City further agrees to enroll and maintain members of the bargaiming unit 
in that retirement plan described as Guaranteed Death Benefit (Section 36043) of the 
New York State Retirement and Social Security Law. 
2 1. CLOTHING aLLOWKNCE AND UNIFORM AND EQUIPMENT ISSUE: 
A. The City shall furnish an h u a l  Uniform Allowance of $302.00 in 
1990 and a Uniform Allowance of $400.00 commencing in 199 1 for each 
member of the bargaining unit. Purchases shall be made by the member 
and paid for by the City. Such purchases, however, must hrst be 
authorized by the Chief of Police or Assistant Chief. 
B. In addition to the aforesaid Annual Uniform Allowance, the City will 
provide an emergency fund to replace items of uniform destroyed while 
in the performance of duty in the annual amount of $50.00 for each 
member provided, however, that upon good cause shown to the General 
Manager, expenditures of amounts in excess of said sum of $50.00 may 
be authorized. In addition, eyeglasses and watches destroyed o r  
damaged in the course of duty shall be  paid for to a maximum of $25.00 
for a watch and $80.00 for eyeglasses. Further, initial eyeglasses will be 
paid for by the City to a maximurn of $20.00 for examination and $60.00 
for glasses including frames. Replacement glasses and frames found 
necessary through eye examination by a certified optometrist or optician 
will be paid for at the same rate. 
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E. After computation has been made in January, the applicable 
monetary payment for the successfully completed courses andlor 
degrees shall be added, weekly, to the individual member's salary. All 
such payments shall be retroactive to January 1st of said year and shall be 
included in said member's annual salary for the purposes of retirement, 
overtime, etc. 
16. WAGES, AND HOURLY AND WEEKLY PAY RATES: 
A. The wage or salary scales for members of the bargaining unit are set 
forth in Article 11, Section 1, of this Agreement. 
B. Member's "per diem rate of pay" shall be determined by dividing the 
member's annual salary by 260. 
C. A member's "hourly rate of pay" shall be  determined by dividing the 
member's annual salary by 2080. 
D. To determine a member's annual salary, longevity, if any, shift 
differential, if any, Police Incentive Program payments, if any, shall be 
added to the member's base salary as itemized in Article 11, Section 1, of 
this Agreement. 
l7A. HOSPITALIZATION AND MEDIC& INSURANCE - The present Health 
Insurance coverage shall continue in force. Current health insurance options include: 
the Empire Plan and the Capital District Physician Health Plan (CDPHP). The City shall 
continue to pay one hundred percent (100%) of the cost for each member of the 
bargaining unit who was employed prior to January 1, 1997. Any member of the 
bargaining unit hired on or after January 1, 1997 shall pay twenty five percent (25%) 
of their health insurance cost through payroll deduction for the first seven (7) years of 
employment. 
17B. HEALTH INSURKNCE BUY-OUT - Before the beginning of each calendar year, 
an employee may elect to discontinue Family Health Insurance Coverage for said year 
and elect to be covered under his spouse's Health Insurance Coverage. If the 
employee chooses to participate in the Health Insurance Buy-Out Program, the 
following will occur: 
On the day before December 7th of each year, the employee will receive a 
payment equal to 40% of the cost of the Health Insurance Program in a lump sum 
payment. 
The employee will have the option of reactivating his Health Insurance coverage 
for the forthcoming year by no-g the City, in writing, on or before September 15th 
of each year. The reactivation will begin on January 1 st. 
If the Health Insurance of the employee's spouse terminates or fails to cover the 
employee for any reason during a year in which the employee elects to participate in 
the Health Insurance Buy-Out Program, the employee will notify the City immediately 
and the City will reactivate the employee's City Health Insurance coverage. Health 
Insurance Buy-Out payment will be made on a prorated basis in December. 
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18A. LIFE INSURANCE - The City shall pay the full cost of the premium for a $10,000. 
policy for each member of the bargaining unit in good standing. 
18B. DISABILITY INSURPINCE - The City shall provide payroll deduction services 
for the members of the bargaining unit for non duty related disability insurance. 
Deductions shall be  made on a weekly basis and deposited with the President of the 
PBA in a manner similar to the union dues deduction If the PBA makes a demand at any 
time that the City bear some or all of the costs of the PBA's Disability Insurance costs, 
then this provision regarding disability insurance will be terminated and null and void. 
18C. DEFERRED COMPENSATION PLKN - Members of the bargaining unit are 
hereby permitted to participate in the deferred compensation plan (PEBSCO) currently 
active. 
19. HOLD HaRMLrESS CLAUSE - The City will indemnify and hold harmless a 
member of the bargaining unit against claims resulting from or arising out of the 
performance of Police duties by said member while on or off his normal tom of duty. 
20. RETIREMENT - The City shall continue to enroll and maintain members of the 
bargaining unit in that Retirement Plan administered by the New York State 
Policemen's and Firemen's Retirement System described as the non-contributory one- 
half pay after twenty-five (25) years pursuant to the provisions of Section 384 of the 
Retirement and Social Security Law (and Section 375-C therefor) and other appropriate 
statutes in such cases made and provided for. 
Effective January 1, 1989, the employer shall offer employees the option of 
participation in Section 384-D ("20 Year") Pension Program. 
The City further agrees to enroll and maintain members of the bargaining unit 
in that retirement plan described as Guaranteed Death Benefit (Section 3604) of the 
New York State Retirement and Social Security Law. 
2 1. CLOTRING HLLOWIWCE AND UNIFORM AND EQUIPMENT ISSUE: 
A. The City sha,ll furnish an Annual Uniform Allowance of $302.00 in 
1990 and a Uniform Allowance of $400.00 commencing in 199 1 for each 
member of the bargaining unit. Purchases shall be made by the member 
and paid for by the City. Such purchases, however, must first be 
authorized by the Chief of Police or Assistant Chief. 
B. In addition to the aforesaid Annual Uniform Allowance, the City will 
provide an emergency fund to replace items of uniform destroyed while 
in the performance of duty in the annual amount of $50.00 for each 
member provided, however, that upon good cause shown to the General 
Manager, expenditures of amounts in excess of said sum of $50.00 may 
be authorized. In addition, eyeglasses and watches destroyed or 
damaged in the course of duty shall be paid for to a maximum of $25.00 
for a watch and $80.00 for eyeglasses. Rzrther, initial eyeglasses will be 
paid for by the City to a maximum of $20.00 for examination and $60.00 
for glasses including frames. Replacement glasses and frames found 
necessary through eye examination by a certified optometrist or optician 
will be paid for at the same rate. 
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C. The following equipment shall be furnished by the City and shall 
not be charged against said uniform allowance: Badges, Service 
Weapon, Holster and Holster Belt, Cartridges, Riot Helmets, Seven 
Patches and One Flashlight. 
D. The equipment listed above (2 1 -C) furnished by the City can be 
replaced or repaired at the City's expense. However, if equipment is lost, 
damaged or destroyed as a result of employee negligence, the City 
would not be obligated to replace same. 
A qualified expert shall be selected who is acceptable to both the 
City and the PBA. A member of the PBA or other City employee is not 
precluded from selection. All weapons shall be  inspected by the jointly- 
designated expert, who shall make a determination of their 
serviceability. Weapons shall be inspected thereafter at least once a 
year. 
E. The City will furnish, at its expense, one complete uniform to a 
Patrolman upon his permanent appointment, provided, however, that 
such member shall not be  entitled to use the $400.00 annual allowance 
during the year following said appointment, and the amount of the annual 
allowance to which said member will be entitled in the contract one year 
following his appointment shall be prorated over the period from the one 
year anniversary date of said appointment to the end of said contract 
year. 
F. During the final year of employment of an employee, the Annual 
Uniform Allowance will be prorated on a daily basis. 
For the purposes of this Section, an employee appointment becomes permanent upon 
completion of a probationary and completion of mandated training program. Partial 
uniform issue wiU be made as of date of appointment, balance when permanent status 
is attained. 
(SEE APPENDIX 1 for uniform listing) 
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21B. When used leather items are issued to Police Officers, all items will be in a 
recondtioned status at time of issuance. 
22. Locker Space: a full size locker will be provided to each member of the 
bargaining unit. 
1. The City shall give Release Time, with pay, to no more than four (4) members 
of the bargaining unit to serve as members of the negotiating committee for the 
negotiation of this Agreement, or successor Agreements hereto. 
2. The City shall give Release Time, without loss of pay, to the President and two 
delegates of the Association to enable them to attend the annual convention of the 
Police Conference of New York, Inc. 
Payment for said leave is only granted if such leave W on scheduled work days 
up to, but not to exceed, four (4) days, and only to be granted if President and 
delegates are actually in attendance at said P o k e  Conference Convention. 
3. In addition to time given to members of the bargaining unit, the President of the 
Police Benevolent Association shall receive an additional four (4) days leave in one 
calendar year, provided said leave shall be exclusively for Police Benevolent 
Association purposes and shall not result in overtime being paid to his replacement in 
the course of the discharge of his police responsibilities. 
In the event that the PBA President is on the midnight shift, at the Duty Officer's 
discretion, the President may be released at 4:00 AM. of the same day as a scheduled 
negotiation session with the City. 
4. For purposes of Union Business, the party that issues the subpoena is 
responsible to pay that person. 
ARTICLE IV - SENIORITY 
1. Seniority shall be determined by the member's length of service, beginning with 
the date of the member's appointment ftom a Civil Senrice List as a Policeman in the 
City of Watervliet, New York. 
Officer seniority shall be determined as of the date of Civil Senrice promotion. 
Time spent in the Armed Forces on ordered m t a r y  Leave of Absence or on 
Approved Education Leave or other authorized time lost because of duty-connected 
disability shall be included. 
For the purpose of this Article, the period between resignation and 
reinstatement shall not be included in employee's seniority time. 
In cases where two or more members of the 'bargaining unit have been or are 
appointed on the same date, their position on the Civil Senrice List shall govern which 
has seniority over the others. (Highest position on the list has seniority). 
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2. An up-to-date seniority list showing the names, length of service, dates, 
assignments and rank shall be furnished the Association every twelve (12) months. A 
copy of the list shall be maintained for inspection by members. 
3. A member shall forfeit his seniority rights only for the following reasons: 
A. He resigns and is not reinstated within one (1) year. 
B. He is dismissed and is not reinstated. 
C. He  retires. 
4. The Chief of Police shall have the right to make shift assignments. Such 
assignments shall take into consideration seniority, member preferences and 
departmental needs. 
Member's shiff assignment preferences for the following year must be given in 
writing to the Chief of Police between November 1st and November 10th of any year. 
S M  assignment decisions by the Chief of Police shall be issued and posted by 
November 30th. 
5. In determining preference for the purpose of selection of vacation, seniority 
within rank shall control, and the choice of vacation shall be consistent with the 
efficient operation of the Police Department. 
Members shall draw vacation assignments among themselves by January 3 1st 
of any year. 
Seniority within rank requires separate seniority list for Sergeants and 
Patrolmen. 
Seniority shall be considered in selecting Police Officers for additional training 
and attendance at seminars. 
AFtTICIiE V - GRIEVANCES 
1A. When a member, or the Association collectively, has a grievance against the 
City, it shall be processed in accordance with the Grievance Procedure hereinafter 
provided. 
1B. The parties shall make a sincere and determined effort to settle meritorious 
grievances in the voluntary steps of the Grievance Procedure, and to keep the 
procedure free of un-meritorious grievances. 
1C. Any grievance that either is not processed within a reasonable time or is 
disposed of in accordance with this grievance procedure shall be considered settled, 
and such settlement Sh2LU be hd  and binding upon the City, the member or members 
involved, the Association and its members. 
1D. Except with respect to the right to present an individual grievance as expressly 
set forth in this Article, the Association shall, in the redress of grievances, be the 
exclusive representative of the interests of each member or group of members 
covered by this Agreement, and only the Association s h d  have the right to assert and 
press against the City any such grievance. 
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2A. A member believing he has cause for grievance may, at his option, discuss the 
matter directly with his immediate supervisor or with a Grievance Committee of three 
(3) persons to be appointed axmually by the President of the Association, which 
Committee shall discuss the grievance with the member's immediate s u p e ~ s o r .  
Recognizing the value and importance of full  discussion in clearing up 
misunderstandings and p r e s e ~ n g  harmonious relations, every reasonable effort shall 
be made to settle problems promptly at this point through discussion. 
2B. If the matter is not disposed of in this discussion with the s u p e ~ s o r  within forty- 
eight (48) hours, the grievance shall be reduced to writing, and shall set forth all the 
facts relied on and shall be presented in triplicate to the Chief of Police. . . 
. . 
2C. The Chief of Police's duposition shall be in wrifing setting foah, in detail. all the 
facts relied upon in support of his disposition, and shall be made as expeditiously as 
possible, consistent with proper investigation, but in no event more than three (3) 
working days from the time of TMitten presentation, and shall be returned by the Chief 
of Police to the Association Committeeman who presented it. 
2D. If the Chief of Police's disposition on a grievance is not given within the time 
limits herein provided, the grievance may be appealed directly to the third stage of 
Grievance Procedure. 
2.E. If a satisfactory disposition is not returned by the Chief of Police, the Association 
Cornrnitteeman shall prepare a written report setting forth his complete investigation 
of the facts in rebuttal of the Chief of Police's statement of fads and mosi t ion,  and 
shall refer this report with the grievance in writing to the Association Committee 
which, if it considers the grievance well founded, may carry it to the second stage. 
SECOND STXTE GRIEVANCES 
3.A. The Association Committee shall, within one week of the preceding disposition, 
present the grievance in writing to the General Manager. 
3.B. The General Manager shall give his decision in writing not later than one (1) 
week after the grievance has been submitted to him. 
THIRD STAGE GRIEVANCES 
4.A. If the decision of the General Manager is not satisfactory to the Association 
Committee, it shall, within five (5) days after receipt thereof, submit said decision, the 
Committee's Report, the determination of the Police Chief and the original grievance 
to the Arbitration Board. 
4.B. The Arbitration Board shall consist of one member designated by the 
Association, one representative of the City, and one representative to be designated 
by the Public Employment Relations Board. 
4.C. A majority of the Arbitration Board shall render a decision in each matter 
submitted, which decision shall be final and binding. 
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4.D. The cost of the service of members of the Arbitration Board shall b e  borne 
equally by the City and the Association. 
ARTICLE VI - GENERAL PROVISIONS 
1. This Agreement shall be effective for a period of three (3) years commencing 
January 1,200 1 and ending a midnight December 3 1,2003. 
2. The benefits and privileges provided for in this Agreement are subject to the 
appropriate and applicable provisions of Law, including wage and salary controls 
established by the Federal Government or any Board of CornntiSSion appointed for that 
purpose. The benefits and privileges provided for, however, shall be effective unless 
legally prohibited. 
3. In the event that any provision hereof shall be hdd  to violate any law, said provision 
shall be separable from the remaining provisions of this Agreement, and said 
remaining provisions shall continue in full  force and effect. 
4. The City shall furnish each and every member of the bargaining unit with a copy of 
this Agreement at no cost to the Association Members. 
5. This Agreement may be c h a n g e  altered and amended, but only in writing, signed 
by duly authorized representatives of the parties hereto. 
6 A copy of Local Law No. 1 - 1972 shall be attached to this Agreement and made a part 
thereof. 
7. Leave Policy - The City and PBA agree to discuss Leave Policy to the point of 
Agreement. 
8. Payroll Procedure - For the purpose of balance computation of Leave Time and 
Vacation Time, such time shall be converted from days to hours with no loss to any 
member of the bargaining unit. 
9. Probationary Period - The Probationary period for new employees shall be one year 
beginning with the date of appointment as a Police Officer. 
10. The P.B.A. hereby agrees to withdraw the existing Improper Practice Charge 
relating to the hiring of Civilian Dispatchers. The P.B.A. futher agrees that the hiring 
of Civilian Dispatchers shall not be grounds for filing of Improper Practice Charges in 
the future. Further, the P.B.A. agrees that civilians can perform the function of 
dispatchers within the police department. 
1 1. The position of Assistant Chief shall be deemed management and excluded from 
the bargaining unit. 
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IN WITNESS WHEREOF, the have executed this Agreement on the first 
date set forth above. 
2TE CITY OF WATFlRVLIET, NEW YORK 
ATTEST: 
General ~ c k t i ~ e r  
Commissioner of Public Safety 
WATERVLIET POUCE DEPARTMENT 
Coilective Bargaining Ay reemenf 200 1 -2003 
By: 
Robert Saumille, President 
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STATE OF NEW YORK ) 
COUNTYOFALBANY ) ss: 
CITY OF WATERVLIET ) 
20 6 / , before m e subscriber, 
personally appeared Robert D. Carlson to me known to be the MAYOR of the City of 
Watenrliet, and being by me duly sworn did depose and say: That the said ROBERT 
D. CARLSON resides in said City of Watemliet, New York at number 1312 Fourth 
Avenue and is MAYOR thereof, the corporation described in and which executed the 
above instrument. That he h e w  the Seal of said corporation, that the Seal was affixed 
to said instrument was such Corporate Seal; that it was so affixed pursuant to the 
provisions of the Charter of said City, and that he signed his name as MAYOR of said 
City pursuant also to the provisions of said Charter and Resolution No. 7 ' L j  
of The Council of said City adopted on the 2 8 day of 1 4 - f l  2081 
, and as MAYOR duly acknowledged the execution of said instnunent for the purposes 
herein set forth. 
Residing in Albany County 
My Commission Expires I 
JOfrPtC F. MONAGHAN 
STATE OF NEW YORK ) NOTARY PUBLIC, SWte of Nevi Yorl( No. 7983955 
c o r n  OF A.TJE%ANY ) SS: Quaiifled in Albany Countrl 
CITY OF WATERVLIET ) w i s s i o n  Expires --.I r / . N / d j  
On the 2-0 day of 6 P , 2Od/ , before me, the subscriber, 
personally appeared ROBERT SBUSVILLE, to me known and known to me to be 
the same person, described in and who executed the foregoing instnunent, and he 
acknowledged to me that he executed the same. 
Residing in Albany County 
My Commission expires 
Attachment - Local Law 1- 1972 
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APPENDIX 1 
STANDARD UNIFORM ISSUE FOR NEW POLICE OFFICERS: 
1 29 Inch Blauer (26 Inch Blauer optional) 
1 Dress Blouse (single breasted for Patrolmen and double breasted for 
Officers) 
4 Trousers (2 Winter - 2 Summer) 
4 Shirts (2 Short Sleeve - 2 Long Sleeve) 
1 Dress Shirt 
1 Raincoat 
1 Pair Black Leather Winter Boots 
1 Pair Shoes 
2 Ties (knit, clip-on) 
1 Belt (Garrison) 
1 Cap (8 point short visor) 
1 Tie Clasp 
1 set of collar brass - WP 
1 set gold buttons (shirt) 
OPTIONAL ITEMS AVAILABLE UNDER CLOTHING ALLOWANCE: 
Socks - Black or Navy Blue 
Underwear - white (Regular or Thermal) 
Sweater - Commando type (Lightweight/Heavyweight) 
Street Gear PantsIShirt (DOT style) 
Gloves - Black 
Nylon Medium weight Jacket - Full zipper (POLICE) on back 
Ballistic Outer Vest Carrier 
Winter Police Hat (with bill and earflaps) 
Off duty Holster for senrice weapon (Glock only) 
Handcuffs 
Flashlights-Rechargeable CompactAulbs & Batteries 
Rubber Grip covers for the Glock 
Extra BadgesAadge HoldersNVallets 
Gear Bag 
Report HdderdLarge Metal 
Handgun Lock 
Any other police related item approved by the Chief. 
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MEMORANDUM OF AGREEMENT 
by and between 
R E C E I V E D  
The Citv of Watervliet 
and NYs PUBLIC E M P L O ~ E ~  RUATlONs BOARD The Watervliet Police Benevolent Association 
The January 1, 2001 to December 31, 2003 Collective Bargaining Agreement by and 
between the parties shall be modified as set forth below. All other provisions shall remain 
unchanged. 
ARTICLE 11, Section 1 - Salary Structure 
2004 
Beginning Patrolman $ 32,145.27 
-. 
1 year - less than 2 years $ 43,751.18 
2 years - less than 4 years $ 45,864.10 
4 years - less than 6 years $ 47,965.91 
6 years and over $ 50,069.74 
Sergeant $ 54,978.34 
Lieutenant $ 57,859.87 
ARTICLE 11, Section 3 - Longevitv 
The parties further agree upon a Longevity Plan effective January 1, 2004 whereby each 
member shall receive, in addition to the above itemized base salary schedule, $443.96 
coinmencing upon the member's fifth (5th) anniversary date with an additional $100.00 for each 
year of service thereafter so that on the sixth ( 6 9  anniversary, the member receives $543.96; on 
the seventh (7th) anniversary, $643.96, etc, 
ARTICLE V - Grievances 
A. DECLARATION OF BASIC PRINCIPLE 
Every employee shall have the right to present a grievance in accordance with the 
procedures herein, fi-ee from interference, coercion, restraint, discrimination or reprisal and 
shall have the right to representation of his own choosing at all stages of the grievance 
procedure. 
B . DEFINITION 
"Grievance" shall mean a claimed violation, misinterpretation or inequitable application of 
the existing rules, procedures or regulations covering the terms and conditions applicable to 
the employees of the Department and shall include also all the provisions of this Agreement. 
C. INDIVIDUAL GRIEVANCE 
1. An employee who claims to have a grievance shall present the grievance, in writing, 
with one (1) copy to the Chief within fifteen (15) business days of the incident 
giving rise thereto or after he learns or should reasonably have learned of the 
incident which created or caused the grievance. 
2. Within ten (10) business days after the grievance has been submitted to him 
(exclusive of the day of receipt of the grievance) the Chief shall make a decision and 
communicate the same, in writing, by personal delivery to the grievant, his 
representative, if any, and to the Association President or his designee. 
3. If the employee or the Association does not accept the decision of the Chief, an 
appeal may be taken therefi-om by either or both to the General Manager, in writing, 
within ten (10) business days fi-om receipt of the Chief's decision. 
4. The General Manager shall render a decision, in writing, within ten (10) business 
days after the grievance appeal has been submitted (exclusive of the day of receipt of 
the grievance appeal) and communicate the same in writing, by personal delivery to 
the grievant, his representative, if any, and to the Association President or his 
designee. 
D. POLICY GRIEVANCE 
1. A policy grievance is defined as one wherein the grievant is the Association 
and in which the subject matter has Department-wide implications or affects 
more than one (1) employee or affects the Association independent of the 
employees covered hereunder. 
2. A policy grievance shall be presented, in writing, in duplicate, with one (1) 
copy to the Chief and one (1) copy to the General Manager within twenty 
(20) business days of the incident giving rise thereto or after the PBA 
President learned or should reasonably have learned of the incident which 
caused the grievance. 
3. Within ten (10) business days after the grievance has been submitted, 
(exclusive of the day of receipt of the grievance) the General Manager shall 
make his decision and communicate the same, in writing, by personal 
delivery, to the Association President or his designee. 
E. ARBITRATION 
1. If the Association does not accept the decision of the General Manager, it 
may, within twenty (20) business days of receipt of said decision, proceed to 
arbitration pursuant to the provisions of Part 207 (Voluntary Grievance 
Arbitration) of the Rules and Regulations of the Public Employment 
Relations Board. 
2. The arbitrator shall have no power to add to, subtract fi-om or to modify the 
provisions of this Agreement and shall confine his decision solely to the 
application and interpretation hereof. The decision of the arbitrator shall be 
final and binding on the parties hereto and employees covered hereunder. 
3. The fees and expenses of the arbitrator shall be in accordance with the 
standards of the Public Employment Relations Board and shall be paid by 
the party against whom the arbitrator's award is found or as otherwise 
apportioned by the arbitrator. 
ARTICLE 11, Section 17A - Hospitalization and Medical Insurance 
The present Health Insurance coverage shall continue in force. Current health insurance 
options include: the Empire Plan and The Capital District Physicians' Health Plan (CDPHP). 
The City shall continue to pay one hundred percent (100%) of the cost for each member of the 
bargaining unit who was employed prior to January 1, 2004. With the exception of one present 
lateral transfer (Daniel Carpenter), any member of the bargaining unit hired after January 1,2004 
shall pay fifteen percent (15%) of their health insurance cost through payroll deduction 
throughout their employment. Carpenter will pay $0. 
Employees who retire during the term of this Collective Bargaining Agreement (and any 
extension thereof pursuant to Civil Service Law 8209-a[l][e]) shall, together with their 
dependents, have the same health insurance benefits throughout their retirement as they had as of 
the day before their retirement and shall contribute in retirement the same percentage, if any, of 
their total health insurance costs that they contributed as of the day before their retirement. 
ARTICLE 11, Section 17B - Health Insurance Buy-Out 
Before the beginning of each calendar year, an employee may elect to discontinue Family 
Health Insurance Coverage for said year and elect to be covered under his spouse's Health 
Insurance Coverage. If the employee chooses to participate in the Health Insurance Buy-Out 
Program, the following will occur: 
On the day before December 7th of each year, any such employee on the payroll as of the 
date of the execution of this Agreement will receive a payment equal to 40% of the cost of the 
Health Insurance Program in a lump sum payment. Any such employees hired after the 
execution of this Agreement shall receive a payment equal to 40% or $4,000 (whichever is less) 
of the cost of the Health Insurance program in a lump sum payment. 
The employee will have the option of reactivating his Health Insurance coverage for the 
forthcoming year by notifying the City, in writing, on or before September 1 5 ' ~  of each year. 
The reactivation will begin on January 1 ''. 
If the Health Insurance of the employee's spouse terminates or fails to cover the 
employee for any reason during a year in which the employee elects to participate in the Health 
Insurance Buy-Out Program, the employee will notify the City immediately and the City will 
reactivate the employee's City Health Insurance coverage. Health Insurance Buy-Out payment 
will be made on a prorated basis in December. 
ARTICLE 11, Section 21 - Clothing Allowance and Uniform And Equipment Issue 
A. The City shall furnish an Annual Uniform Allowance of $600.00 commencing in 
2005 for each member of the bargaining unit. Purchase shall be made by the member and paid 
for by the City. Such purchases, however, must first be authorized by the Chief of Police or 
Assistant Chief. 
ARTICLE VI - General Provisions 
1. This Agreement shall be effective for a period of three (3) years commencing January 
1,2004 and ending at midnight December 3 1,2006. 
Payment of all retroactive monies, including those due to any members who have retired, 
shall be made within forty-five (45) days of approval of the Memorandum of Agreement by the 
Watervliet City Council. The City shall present this Memorandum of Agreement to the 
Watervliet City Council for approval at the next regularly scheduled meeting of the City Council 
after the City is notified in writing of the ratification of the Memorandum of Agreement by the 
PBA. 
ROBERT D. CARLSON, Mayor 
THE WATERVLIET POLICE 
BENEVOLENT ASSOCIATION 
